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Source:  Tuan Haji Hussain Ali bin Meah 
Flowchart by: Althea M.S. Goh, Aug 2012 

This flowchart was drawn as information to Employers on the procedural flow 
in the H.R. Ministry’s IR departments when an employee has been dismissed 

without just cause or employee was forced to resign by Employer, and this 
Employee invokes Sec.20 Industrial Relations Act 1967. 


